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SUFFOLK GOV’T $200G EARNERS
Nearly 1 in 10 county employees passed that mark
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More than 1,200 Suffolk
County employees made more
than $200,000 in 2018 — nearly
a 25 percent increase from 2017
— with retiring law enforcement officers getting the largest
total payouts.
Of the 12,777 employees on
the county payroll last year,
1,204 — nearly 10 percent of the
county workforce — earned
more than $200,000 in total compensation including salary, overtime and termination pay, according to new county W-2 data.
That was up from 966 employees who made that much in
2017; 745 in 2016; 328 in 2015; and
142 in 2014, the records show.
Nearly 85 percent of the
over-$200,000 earners last year
were police officers, detectives
and supervisors.
In Nassau County, the number of $200,000-plus earners essentially was flat — 656 of the
15,867 county workers in 2018,
compared with 646 the year before.
There were 680 such employees in 2016; 488 in 2015; and 449
in 2014, according to Nassau
County payroll data.
Ninety-one percent of Nassau
employees who made over
$200,000 in 2018 were police, according to county W-2 data.
Also in 2018, according to the
data, 89 employees in Suffolk
and 149 in Nassau made
$300,000 or more.
Sixty-one employees in Nassau broke the $400,000 threshold — nearly all of them retirees
who received hefty payouts for
unused sick and vacation time.
In Suffolk, 35 employees made
more than $400,000 last year,
the records show.
Suffolk County Legis. Tom
Cilmi (R-Bay Shore), the minority leader, called the rise in the
number of $200,000 earners
“alarming.”
“People see numbers that are
above $200,000 and automatically are taken aback that a public employee could make that
much money,” Cilmi said. “Let’s
face it, people are struggling to
survive here in Suffolk County.

2018 PAYROLLS
SUFFOLK COUNTY

Payroll: $1.06 billion
Overtime pay: $111 million
Employees: 12,777
\ 1,204 employees were paid
more than $200,000
\ 89 employees earned over
$300,000
\ 136 employees made over
$100,000 in termination pay
\ 39 employees made over
$100,000 in overtime pay

NASSAU COUNTY

Payroll: $1.02 billion
Overtime pay: $91.9 million
Employees: 15,867
\ 656 employees were paid
more than $200,000
\ 149 employees made over
$300,000
\ 18 made over $100,000 in
overtime pay
SOURCE: SUFFOLK COUNTY; NASSAU COUNTY
COMPTROLLER

Fees keep going up, taxes keep
going up.”
Suffolk Police Benevolent Association president Noel DiGerolamo said officer salaries
are “commensurate with the
work they do” and the police department is a “bargain” considering crime is at historic lows. Violent crime in Suffolk dropped by
28 percent between 2014 and
2018, police officials said.
“I ask everyone the same question: ‘Are you willing to put on
that uniform and sacrifice your
life and potentially that of your
family living without you for a
certain dollar amount?’” DiGerolamo said.
The W-2 records show that in
each county, the payroll —
salaries, fringe benefits and pension payments — is about $1 billion and constitutes the largest
expense, representing about
one-third of the operating budgets.
Nassau had a projected structural budget deficit — the gap
between recurring revenues and

expenditures — of about $92 million in 2018, according to a
county comptroller report in October.
Suffolk had a projected $150
million structural deficit for
2018, according to a 2017 report
by the County Legislature’s nonpartisan Budget Review Office.
In Suffolk, the top three earners were police officials who left
the department with payouts of
over $375,000 in addition to
their salaries. They were former
chief of division Robert Cassagne, $680,402; former assistant chief Thomas Palmieri,
$652,172; and former Lt. Kevin
Burke , $632,599.
Cassagne did not respond to
requests for comment, Palmieri
could not be reached and Burke
declined to comment.
The surge in the number of
highly paid police employees in
Suffolk came during the last
year of an eight-year police
union contract, which expired
on Dec. 31. The agreement saved
the county $43 million up front
and was expected to cost a total
of $268.7 million, officials said.
The contract was designed to
produce savings by creating a
lower pay scale for new hires
and stopping retroactive pay
raises.
DiGerolamo said the expired
police contract provided “significant savings to the taxpayer and
the department as a whole.” He
said it allowed the department
to hire more officers and
stretched the number of years
they had to work before reaching a higher pay scale.
Suffolk County Executive
Steve Bellone, who declined to
comment for this story, is negotiating a new contract and health
care costs with the PBA and
other
employee
unions,
spokesman Jason Elan said.

Bellone took no raise

Bellone has taken a salary of
$187,000 every year since 2012,
when he was first elected. He is
entitled to $232,124 this year
under a county law that automatically provides for cost of living
raises.
Connie Corso, Suffolk’s assistant deputy county executive
and the assistant budget director, said the number of retire-

Nearly 85 percent of the over-$200,000 earners in Suffolk were
ments often increases at the end
of a police contract. The departures will help produce future
savings because new, lower-paid
officers will replace the veterans, Corso said.
“It’s something that we expected and allows us to bring in
[police academy] classes at the
lower salary scale,” Corso said.
Reclaim NY, a nonprofit
watchdog group, said New
York’s Triborough Amendment
was responsible in part for high
municipal salaries.
The 30-year-old law requires
public employers to abide by all
contractual guarantees, including those for automatic “step” increases in pay, after expiration
of collective bargaining agreements. That gives unions an incentive to resist major changes
to their contracts, because the
terms are preserved until a new
agreement is reached, said Reclaim NY spokeswoman Lexi
Faunce.
“While County Executive
Steve Bellone ultimately owns

this problem, his hands are tied
significantly by state law,” said
Faunce. “It is time to repeal the
Triborough Amendment, end
binding arbitration, and give our
counties more authority to negotiate union contracts.”
Nassau County Executive
Laura Curran is negotiating new
contracts with Nassau’s five
major public employee unions.
Employees have been working
under the terms of their old contract, which expired Dec. 31,
2017, the day before Curran took
office.
“We have a long history of collective bargaining in Nassau
County and arbitration awards
and I inherited them,” said Curran, a Democrat. “So those termination payouts are what they are
— they are pursuant to collective bargaining. But let me say
that I believe in the collective
bargaining process — it protects
the employer and the employee.”
Curran was paid a total of
$191,010 last year.
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police officers, detectives and supervisors, many of whom retired.
show, and both the Bellone and
Curran administrations are
struggling to hold down OT.
Suffolk paid $111 million in
overtime in 2018, 7.5 percent
more than in 2017. About $55 million was paid to employees in
the police department and $43
million went to those in the sheriff’s office, the W-2’s show.

Retroactive overtime

WASHINGTON — Aides
to Joe Biden struck a more aggressive tone on Monday as
the former vice president
faced scrutiny over his past behavior toward women.
In a statement, Biden
spokesman Bill Russo blasted
“right wing trolls” from “the
dark recesses of the internet”
for conflating images of Biden
embracing acquaintances, colleagues and friends in his official capacity during swearingin ceremonies with uninvited
touching.
The move came on a day in
which a second woman said
Biden had acted inappropriately, touching her face with
both hands and rubbing noses
with her in 2009. The allegation by Amy Lappos, a former
aide to Democratic Rep. Jim
Hines of Connecticut, followed
a magazine essay by former
Nevada politician Lucy Flores,
who wrote that Biden kissed
her on the back of the head in
2014.
The developments underscored the challenge facing
Biden should he decide to seek
the White House. Following
historic wins in the 2018
midterms, Democratic politics
is dominated by energy from
women. The allegations could
leave Biden, 76. long known for
his affectionate mannerisms,
appearing out of touch with the
party as the Democratic presidential primary begins.
Lappos told The Associated
Press that she and other Himes
aides were helping out at a
fundraiser in a home in Hartford in October 2009 when
Biden entered the kitchen to
thank the group for pitching in.
“After he finished speaking,
he stopped to talk to us about
how important a congressional staff is, which I thought
was awesome,” Lappos said.
She said she was stunned as
Biden moved toward her.
“He wrapped both his
hands around my face and
pulled me in,” said Lappos,
who is now 43. “I thought,

Biden’s team continues to
prepare for a campaign.
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‘Oh, God, he’s going to kiss
me.’ Instead, he rubbed noses
with me.” Biden said nothing,
she said, then moved off. She
said the experience left her
feeling “weird and uncomfortable” and was “absolutely disrespectful of my personal
boundaries.”
The Hartford Courant first
reported Lappos’ assertion.
Russo didn’t directly respond to Lappos, instead referring to a Sunday statement in
which Biden said he doesn’t believe he has acted inappropriately during his long public life.
The former vice president said
in that statement: “We have arrived at an important time
when women feel they can and
should relate their experiences, and men should pay attention. And I will.”
Biden hasn’t made a final
decision on whether to run
for the White House. But
aides who spoke on condition
of anonymity said there were
no signs that his team was
slowing its preparations for a
campaign.
Asked by the AP about the
accusations against Biden,
House Speaker Nancy Pelosi
said, “I don’t think that this
disqualifies him from running for president, not at
all.” She declined to elaborate.
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Suffolk officials attributed the
overtime increase to a contract
with deputy sheriffs that
granted retroactive overtime
pay.
Sheriff’s office overtime increased by approximately $3.7
million in 2018 with retroactive
overtime payments and contractual raises for correction officers and deputy sheriffs,
spokesman Chief Michael
Sharkey said.
“That really drove most of the
increase you’re seeing there,”
county budget director Eric
Naughton said.
By comparison, Nassau’s over-
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The top earners on the Nassau payroll in 2018 were retirees
who received payouts from the
police department. They were
Gary S. Shapiro, a captain and
31-year veteran who received
$644,968; Sean M. McCarthy,
who retired after 33 years with
the rank of captain, $615,409.46;
and Steven T. Haggerty, a lieutenant with 32 years of service
who was paid $598,193.
Shapiro declined to comment,
and McCarthy and Haggerty did
not return calls seeking comment.
James McDermott, Nassau
PBA president, declined to
speak about specifics of police
payouts. But he made no apologies for the terms of county police contracts.
“The quality of life the citizens of Nassau County have is
partially due to the outstanding
service and dedication our police officers provide on an everyday basis,” McDermott said.
Overtime also contributes to
high compensation, the W-2’s

time spending increased by only
0.5 percent in 2018. The county
paid a total of $92 million in
overtime in 2018, including $54
million to police employees and
$24 million to employees at the
county jail in East Meadow.
Nassau County Detectives Association
president
John
Wighaus cited two primary drivers of county police overtime.
“There is an ongoing crisis in
Nassau County as we have been
45 detectives short of the budgeted number for the last several years which causes a larger
caseload for every detective. Secondly, it’s due to the investigations of the cases and court testimony as we arrest the most violent offenders in Nassau
County,” Wighaus said.
Jerry Laricchiuta, president of
Nassau’s Civil Service Employee
Association, the largest county
employee union, said Nassau
the county was “seriously below
acceptable staffing levels in almost every department,” creating unsustainable workloads for
employees.
“This administration isn’t handling its workforce well at all,”
said Laricchiuta, CSEA leader
since 2005. He said his members
were among the lowest paid in
the county, with an average base
salary of about $65,000.
In Suffolk, the average member of the county’s largest employee union, the Association of
Municipal Employees, takes
home less than $50,000 a year, a
union spokesman said.
“These payroll figures clearly
show that the county has the resources to start paying our members a fair, living wage,” union
president Daniel C. Levler said
in a statement. “We cannot be
asked to do more with less.”
The median household income for Nassau County is
$105,744; in Suffolk, it is $92,838,
according to U.S. Census data.
The median total compensation for county workers in
Nassau is $45,675, and $64,769
in Suffolk, the 2018 W-2
records show.
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